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POLITIKAS MERKIS

1.S7 intere$u konflikta novérdanas politika (turpmak teksta
"Politika") nosaka intereSu konfliktu identificéSanu un
parvaldibu sabiedriba UAB FMI INVL Financial Advisors, ieskaitot
tas filidles, (turpmak tekstd - "Sabiedriba"). Si Politika ari
nosaka pasakumus, kas veikti, lai izvairitos no iesp&jamiem
interesu konfliktiem vai, ja tadi rodas, lai novérstu to negativu
ietekmi uz Klientu interesém.

POLITIKAS SUBJEKTI

2. Si Politika attiecas uz Sabiedribas darbiniekiem un citam ar
Sabiedribu saistitam personam.

DEFINICIJAS

3. Sis Politikas izpratné Interesu konflikts attiecas uz situaciju,

kad Sabiedribas intereses ir pretruna ar Sabiedribas saistibam

pret Klientu vai kad Sabiedribas saistibas pret vienu klientu ir
pretruna ar cita klienta interesém.

4. Klients ir jebkura fiziska vai

Sabiedriba shiedz ieguldijumu

blakuspakalpojumus.

5. Sis Politikas izpratné ar Sabiedribu saistitas personas ir:
5.1. izpilddirektors, valdes loceklis, partneris vai cita persona
lidziga amata;

5.2. Sabiedribas darbinieks, ka ari jebkura cita persona, kas
iesaistita ieguldijumu pakalpojumu sniegsana Sabiedribas
klientiem vai darijjumos Sabiedribas ietvaros, ja pakalpojumi
tiek sniegti Sabiedribas varda un tas kontrol€;

5.3.fiziska persona, kura ir tiesSi iesaistita pakalpojumu
sniegsana Sabiedribai saskana ar ligumu par atsevisku
biltisku Sabiedribas funkciju nodoSanu arpakalpojumu
sniedz&jiem, lai nodroSinatu, ka Sabiedriba var sniegt
ieguldijumu pakalpojumus;

5.4. personas, kas ir tiesi vai netieSi saistitas ar Sabiedribu
kontroles ietvaros; un citi uznémumi, kas ietilpst viena grupa
ar Sabiedribu.

6. Ja vien Politika nav noteikts citadi, ar Sabiedribu saprot tas

darbiniekus un citas ar Sabiedribu saistitas personas.

kurai
un/vai

juridiska persona,
pakalpojumus

PIENAKUMS IZVAIRITIES NO INTERESU KONFLIKTIEM
UN ATKLAT TOS

7. Sabiedribai  javeic visi nepiecieSamie pasakumi, lai
identificétu Interesu konfliktus, kas rodas starp Sabiedribu un
tas saistitajiem uznémumiem, starp Sabiedribu, tas saistitajiem
uznémumiem un Klientiem vai tikai starp Klientiem, ja Interesu
konflikti rodas ieguldijumu pakalpojumu un blakuspakalpojumu
sniegsana vai to kombinacija vai darijumu veikSsana uz
Sabiedribas rékina, un ilgtspé&jas risku integréSanas laika savos
procesos, sistémas un iekSéja kontrolé.

8. Sabiedribai ir javeic visi nepiecieSamie pasakumi, lai
izvairitos no iesp&jamiem IntereSu konfliktiem vai, ja tadi
rodas, lai novérstu to negativu ietekmi uz Klientu interesém.

9. Ja Sabiedribas veiktie pasakumi ir nepietiekami, lai novérstu
kaitéjumu Klientu interesém IntereSu konflikta gadijuma,
Sabiedribai ir skaidri, saprotami (nemot véra Klienta izpratni par
finansu instrumentu tirgiem) un ar parakstitu pazinojumu pirms
pakalpojuma sniegSanas jainformé katrs Klients par IntereSu
konfliktu. Informacija skaidri janorada, ka Sabiedribas noteiktie
organizatoriskie vai administrativie pasakumi  konfliktu
novérsanai vai parvaldibai nav pietiekami, lai ticami nodrosinatu,
ka tiks novérsts kaitéjuma risks Klienta interesém. Atklataja

INTERESU KONFLIKTA NOVERSANAS POLITIKA

POLICY ON AVOIDING CONFLICTS OF INTEREST

PURPOSE OF THE POLICY

1. This Policy on Avoiding Conflicts of Interest (hereinafter
referred to as the ‘Policy’) sets out the identification and
management of conflicts of interest at UAB FM] INVL Financial
Advisors, including its branches in Latvia and Estonia
(hereinafter referred to as the ‘Company’). This Policy also sets
out the measures taken to avoid potential conflicts of interest or,
if they arise, to prevent them adversely affecting the interests of
clients.

APPLICATION

2. This Policy applies to the Company’s employees and other
persons associated with the Company.

DEFINITIONS

3. For the purposes of this Policy, a conflict of interest refers
to a situation where the interests of the Company are in conflict
with the Company’s obligations to a client, or where the
Company’s obligations to one client are in conflict with the
interests of another client.
4. A client is understood as any natural or legal person to whom
the Company provides investment services and/or ancillary
services.
5. For the purposes of this Policy, persons related to the
Company shall mean:
5.1. an executive, board member, partner or other person in
a similar position;
5.2.an employee of the Company, as well as any other
person involved in the provision of investment services to
the Company’s clients or in transactions on the Company’s
account, if the services are provided on behalf of the
Company and under its control;
5.3. a natural person who is directly involved in the provision
of services to the Company under an agreement to outsource
certain essential functions of the Company in order to ensure
that the Company can provide investment services;
5.4. persons directly or indirectly linked to the Company by
controlling relationships; and other companies in the same
group as the Company.
6. Unless otherwise stated in the Policy, the Company shall
mean its employees and other persons associated with the
Company.

OBLIGATION TO AVOID AND DISCLOSE CONFLICTS OF
INTEREST

7. The Company must take all necessary measures to identify
conflicts of interest arising between the Company and its
affiliates, between the Company, its affiliates and its clients, or
between clients alone, where conflicts of interest arise in the
provision of investment services and ancillary services, or a
combination thereof, or in the execution of transactions for the
Company’s account, and during the integration of sustainability
risks into its processes, systems and internal controls.

8. The Company must take all necessary measures to avoid
potential conflicts of interest or, if they arise, to prevent them
from adversely affecting the interests of clients.

9. If the measures taken by the Company are insufficient to
prevent damage to the interests of its clients in the event of a
conflict of interest, the Company must inform each client of the
conflict of interest in a clear, comprehensible manner (taking into
account the client’s understanding of the financial instrument
markets) and in a signed statement before providing the service.
The disclosure shall clearly indicate that the organisational or
administrative measures established by the Company to prevent
or manage conflicts are insufficient to reliably ensure that the
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informacija ieklauj konkrétu aprakstu par konfliktiem, kas rodas,
sniedzot ieguldijumu un/vai blakuspakalpojumus, nemot véra ta
Klienta raksturojumu, kuram ST informacija tiek atklata. Apraksta
pietiekami detalizéti izskaidro Interesu konfliktu visparéjo batibu
un avotus, ka ari riskus, ko Klientam rada Interesu konflikts, un
pasakumus, kas veikti, lai mazinatu Sos riskus, lai Klients varétu
pienemt uz informaciju balstitu lémumu par ieguldijumu vai
blakuspakalpojumu, saistiba ar kuru rodas Interesu konflikts. So
informaciju var sniegt ari pa talruni, ja vien ta ir ierakstita un to
var iesniegt ka pieradijumu. Ieguldijumu pakalpojumu var sniegt
tikai tad, ja Klients skaidri piekrit pakalpojuma sniegSanai
Interesu konflikta gadijuma.

10. Sabiedribas darbiniekam, kuram kltst zinami apstakli, kas,
vinuprat, var izraisit Interesu konfliktu, vai ja vins uzskata, ka
jau ir radies IntereSu konflikts, kas var butiski ietekmét Klienta
intereses, ir jainformé Sabiedribas vaditdjs un/vai atbilstibas
nodala.

INTERESU KONFLIKTU APSTAKLU IDENTIFICESANA

11. Politikas noteikumi attiecas uz Interesu konfliktiem, kas var
rasties starp:

11.1. Sabiedribu un tas Klientiem;

11.2. Sabiedribu un ar to saistitam personam;

11.3. Klientiem un ar Sabiedribu saistitam personam;

11.4. Klientiem vai Klientu grupam;

11.5. dazadam struktdrvienibam vai funkcijam Sabiedriba.
12. Lai identificétu Interesu konfliktus, kas var kaitét Klientu
finansialajam interesém un kas rodas, sniedzot pakalpojumus
vai pakalpojumu kombinaciju saviem Klientiem, Sabiedribai
saskana ar minimalajiem kritérijiem ir jaizvérté, vai Sabiedriba,
ar to saistita persona vai persona, kas ir tiesi vai netiesi saistita
ar Sabiedribu kontroles attiecibas, ir iesaistita kada no turpmak
minétajam situacijam, kas izriet no veiktajam darbibam vai
sniegtajiem pakalpojumiem vai ka citadi:

12.1. Sabiedriba vai persona var gut finansialu labumu vai

izvairities no finansialiem zaudéjumiem uz Klienta rékina;

12.2. Sabiedriba vai persona ir ieintereséta Klientam sniegta

pakalpojuma iznakuma vai darijjuma iznakuma Klienta varda,

kas atskiras no Klienta interesém;

12.3. Sabiedribai vai ar to saistitai personai ir finansiala vai

cita veida interese atbalstit cita Klienta vai Klientu grupas

intereses uz Klienta interesu rékina;

12.4. Sabiedriba vai ar to saistita persona nodarbojas ar tadu

pasu uznéméjdarbibu ka Klients;

12.5. Sabiedriba vai ar to saistita persona sanem vai sanems

pamudinajumu, kas nav no Klienta un kas attiecas uz

Klientam sniegtu pakalpojumu un kas var bit naudas, precu

vai pakalpojumu veida, iznemot komisijas maksu vai citus

maksajumus par pakalpojumiem, kas parasti tiek maksati

sada gadijuma.
13. Sabiedriba nosaka $adas darbibas jomas, kuras var rasties
Interesu konflikti:

13.1. Portfela parvalde - portfe|u parvaldiba péc Klienta

ieskatiem saskana ar Klienta dotajam pilnvaram, ja Sadi

portfeli ietver vienu vai vairakus finanSu instrumentus.

Portfela parvaldes mérkis ir maksimali palielinat pelnu no

finansu instrumentiem, kas atbilst noteiktiem ieguldijumu

kritérijiem. Portfela parvalditaju pienemtos Iémumus
nedrikst nelabvéligi ietekmét Sadi apstakli:
13.1.1. Sabiedribas korporativie klienti, kas vélas

emitét vai iegadaties finansu instrumentus par labako
iespéjamo cenu vai sasniegt savus stratégiskos
meérkus;
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risk of damage to the client’s interests will be prevented. The
disclosure shall include a specific description of conflicts that
arise in the provision of investment and/or ancillary services,
taking into account the nature of the client to whom the
disclosure is made. The description shall explain the general
nature and sources of the conflicts of interest, as well as the risks
to the client arising from the conflict of interest and the steps
taken to mitigate those risks, in sufficient detail to enable the
client to make an informed decision on the investment or
ancillary service in respect of which the conflicts of interest arise.
This information can also be given over the phone, as long as it
is recorded and can be submitted as evidence. An investment
service may only be provided if the client expressly consents to
the provision of the service in the event of a conflict of interest.
10. An employee of the Company who becomes aware of
circumstances which they believe may give rise to a conflict of
interest, or if they believe that a conflict of interest has already
arisen which may materially affect a client’s interests, is required
to notify the head of the Company and/or the Compliance Unit.

IDENTIFYING THE CIRCUMSTANCES OF CONFLICTS OF
INTEREST

11. The provisions of the Policy apply to conflicts of interest that
may arise between:
11.1. the Company and its clients;
11.2. the Company and its related parties;
11.3. persons and clients related to the Company;
11.4. clients or groups of clients;
11.5. different departments or
Company.
12.In order to identify conflicts of interest that may be
detrimental to its clients’ financial interests arising from the
provision of services or a combination of services to its clients,
the Company must assess, in accordance with minimum criteria,
whether the Company, any person associated with it, or any
person directly or indirectly linked to the Company by a control
relationship, is involved in any of the following situations,
whether as a result of the activities taken or the services
provided, or otherwise:
12.1. the Company or the person may benefit financially or
avoid financial loss at the expense of the client;
12.2. the Company or the person has an interest in the
outcome of the service provided to the client, or in the
outcome of the transaction on behalf of the client, that is
different from the interest of the client;
12.3.the Company or a person associated with it has a
financial or other interest in favouring the interests of
another client or group of clients at the expense of the
interests of the client;
12.4. the Company or a person associated with it is engaged
in the same business as the client;
12.5. the Company or a person associated with it receives or
will receive an inducement other than from a client that
relates to a service provided to the client and that may be in
the form of money, goods or services, other than the
commission or other payments for services normally payable
in that case.
13. The Company defines the following areas of activity where
conflicts of interest may arise.
13.1. Portfolio management - the management of
portfolios based on a discretionary mandate given by clients
on a client-by-client basis, where such portfolios include one
or more financial instruments. The aim of portfolio
management is to maximise the return on portfolios that
meet defined investment criteria. The decisions taken by
portfolio managers must not be adversely affected by the
following:

functions within the
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13.1.2. Sabiedribas intereses, kas saistitas ar tas
poziciju parvaldibu finansu instrumentu tirdznieciba;
13.1.3. Sabiedribas ka finansu instrumentu
emitenta/pardevéja intereses;
13.1.4. Sabiedribas darbinieki, kas vélas noslégt
darijumus ar finanSu instrumentiem ar vislabakajiem
iesp€jamajiem nosacijumiem;
13.1.5. nepieméroti Iémumi par darijumu terminiem
vai pieskirSanu, jo veids, kada darfjumi tiek izpilditi vai
sadaliti, var radit tendenci uz neobjektivitati par labu
noteiktiem fondiem vai Klientiem uz citu rékina.
13.2. Ieguldijumu izpéte - izpéte vai cita informacija, kas
tieSi vai netiesi rekomendé vai ierosina ieguldijumu
stratégiju attieclba uz vienu vai vairakiem finansu
instrumentiem vai finansu instrumentu emitentiem, ka ari
jebkurs viedoklis par §ada finansu instrumenta pasreizéjo vai
nakotnes vértibu vai cenu, neatkarigi no ta, vai tas paredzéts
izplatiSsanas kanaliem vai sabiedribai. Minétas izpétes mérkis
ir sniegt informaciju Klientiem, kuri vélas ieguldit, lai vini
varétu pienemt apzinatus Iémumus par ieguldijumiem. Katra
Klienta intereses ir atskirigas, un tas var negativi ietekmét:
13.2.1. jebkurs$ cits Sabiedribas korporativais klients,
kas vélas emitét finansu instrumentus par augstako
iesp&jamo cenu;

13.2.2. Sabiedribas meérkis parvaldit savas
tirdzniecibas pozicijas ar finansu instrumentiem;
13.2.3. Sabiedribas ka finansu instrumentu

emitenta/pardevéja intereses;

13.2.4. neatbilstoSs izpétes izplatiSanas laiks, jo

personai, kura sanem zinojumu pirms citiem, ir iesp€ja

rikoties, pirms informacija ietekmé finansu instrumentu

cenu;

13.2.5. ieguldijumu  stratégija tiek ieteikta vai

piedavata Klientiem péc ieguldijumu izpétes attieciba uz

finansu instrumentiem, kas ieteikuma sniegSanas bridi

pieder Sabiedribai vai saistitajam personam, kuras

sniedz ieteikumus, tos izplata vai ar tiem veic

darijjumus.
13.3. Ieguldijumu konsultacijas - personalizétu
ieteikumu sniegSana Klientam péc Klienta pieprasijuma vai
péc Sabiedribas iniciativas. Sadu konsultaciju mérkis ir
sniegt atbilstoSus ieteikumus, lai apmierinatu katra Klienta
vajadzibas. Sis intereses ir pilniba individualas, un tas var
negativi ietekmet:

13.3.1. jebkurs$ cits Sabiedribas korporativais Klients,

kas isteno savas stratégiskas intereses;

13.3.2. Sabiedribas meérkis parvaldit savas

tirdzniecibas pozicijas ar finansu instrumentiem;

13.3.3. Sabiedribas Klientu, kas iegulda hdzeklus, vai

darbinieku mérkis veikt darfjumus ar finansu

instrumentiem ar  vislabakajiem iesp&jamajiem

nosacijumiem;

13.3.4. sabiedribas sanemtie ieteikumi ir saistiti ar

ieteiktajiem finansu instrumentiem;

13.3.5. Sabiedribas un tas saistito uznémumu ka

kolektivo ieguldijumu uznpémumu
emitentu/parvaldnieku intereses.
13.4. Darijumi ar Klientiem - finansu instrumentu

darijumi ar Klientiem. Veicot darijumus ar Klientiem,
darbinieki uzzina informaciju par Klienta finansialo stavokli.
So informaciju var izmantot Jaunpratigi, izraisot IntereSu
konfliktus un kaitéjumu, ko izraisa:
13.4.1. citu Sabiedribas Klientu intereses, kuri ari veic
darijumus ar tiem pasiem finansu instrumentiem vai
meklé citus pakalpojumus;
13.4.2. Klientu intereses Sabiedribas darijumu izpildé
uz sava rekina;

INTERESU KONFLIKTA NOVERSANAS POLITIKA

POLICY ON AVOIDING CONFLICTS OF INTEREST

13.1.1. business clients of the Company seeking to
issue or acquire financial instruments at the best
possible price or to achieve their strategic objectives;
13.1.2. the interests of the Company related to the
management of its positions in trading financial
instruments;
13.1.3. the interests of the Company as an issuer/seller
of financial instruments;
13.1.4. employees of the Company seeking to conclude
transactions in financial instruments on the best
possible terms;
13.1.5. inappropriate timing or allocation decisions, as
the manner in which transactions are executed or
allocated may have the tendency to bias in favour of
certain funds or clients at the expense of others.
13.2. Investment research - research or other information
recommending or suggesting, directly or indirectly, an
investment strategy with respect to one or more financial
instruments or issuers of financial instruments, as well as
any opinion as to the current or future value or price of such
a financial instrument, whether intended for distribution
channels or the public. The purpose of said research is to
provide information to clients wishing to invest so that they
can make informed investment decisions. The interests of
each client are different and can be adversely affected by:
13.2.1. any other business client of the Company
seeking to issue financial instruments at the highest
possible price;
13.2.2. the Company’s objective to manage its trading
positions in financial instruments;
13.2.3. the interests of the Company as an issuer/seller
of financial instruments;
13.2.4. inadequate timing of the dissemination of the
research, as a person who receives the report before
others has the opportunity to act before the information
influences the price of financial instruments;
13.2.5. an investment strategy being recommended or
proposed to clients following an investment research,
in respect of financial instruments which, at the time
the recommendation is made, are owned, distributed or
transacted in by the Company or the associated
persons making the recommendations.
13.3. Investment advice - the provision of personalised
recommendations to a client at the client’s request or at the
Company’s initiative. The aim of such consultations is to
make appropriate recommendations to meet the needs of
each client. These interests are entirely individual and can
be negatively affected by:
13.3.1. any other business client of the Company
pursuing its strategic interests;
13.3.2. the Company’s objective to manage its trading
positions in financial instruments;
13.3.3. the objective of the Company’s investing clients
or employees to transact financial instruments on the
best possible terms;
13.3.4. the inducements received by the Company
being related to the recommended financial
instruments;
13.3.5. the interests of the Company and its affiliates
as issuers/managers of collective investment
undertakings.
13.4. Trading with clients - transacting financial
instruments with clients. In the course of transactions with
clients, employees learn information about the client’s
financial situation. This information may be misused, leading
to conflicts of interest and damage caused by:
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13.4.3. Klientu intereses, darbiniekiem vai saistitam
personam veicot personiskus darijjumus uz sava rékina.
13.5. Darijumi Sabiedribas varda - darijumi ar pasu
kapitalu, kas ietver darfjumus ar vienu vai vairakiem finansu
instrumentiem. Mérkis ir maksimali palielinat pelpu no
ienemtajam pozicijam, un Sis intereses var atskirties no
Klienta interesém. Starp Sim darbibam var pastavét Interesu
konflikti:
13.5.1. to Klientu interesém, kuri ar Sabiedribu slédz
darijumus savu lidzek|u ieguldiSanas procesa;
13.5.2. Sabiedribas darbibam ieguldijumu analiz€,
konsultaciju sniegSanas ieguldijumu jautajumos un
portfela parvaldes joma.
13.6. Darbinieku personigie darijumi - darbinieki var
slegt darijumus uz sava personiga rékina, un vinu intereses
noteiktos gadijumos var radit IntereSu konfliktu Sabiedribai
vai Sabiedribas Klientiem.
13.7. Ilgtspé&jas risku integrésana - dazadu ilgtspé&jas
risku sistematiska analize (izmantojot vides, socialos un
parvaldibas (ESG) faktorus). Ilgtsp&jas riska integrésana
procesos, sistémas un iek$éja kontrolé dazos gadijumos var
radit IntereSu konfliktu Sabiedribai vai Sabiedribas
Klientiem:
13.7.1. Sabiedriba var veikt darijumus ar finansu
instrumentiem vai piedavat Klientiem iegadaties
finanSu instrumentus, kas klasificéti ka ilgtspéjigi
ieguldijumi un tadejadi ir dargaki, neesot kolektivo
ieguldijumu uznémuma vai kKienta intereses;
13.7.2. kad Klients aizpilda Anketu par finansu
instrumentu ilgtsp&jas prioritatém, ar Sabiedribu
saistitas personas konsultaciju gaita var ietekmét
Klienta vélmes ilgtsp&jas joma attieciba uz Sabiedribas
izplatitajiem vai izsniegtajiem produktiem.

PROCEDURAS UN PASAKUMI INTERESU KONFLIKTU
NOVERSANAI UN PARVALDIBAI

14. Galvenais pasakums, kas var novérst Interesu konflikta
negativu ietekmi uz Klientu, ir nodrosinat, ka attieciba uz Klientu
veiktas darbibas ir balstitas tikai uz pasa Klienta interesém un
tiek veiktas neatkarigi no citu Sabiedribas Klientu interesém,
citam tas darbibam, darbinieku interesem un ar to saistito
personu interesém.
15. Sabiedribai ir janodrosina, ka:
15.1. Sabiedriba visos gadijumos pirmaja vieta liktu Klienta
intereses;
15.2. Sabiedribai ir jabudt tadai ieguldijumu [Emumu
pienemsanas procedirai, kas nodroSina taisnigu attieksmi
pret Klientiem ar dazadiem finansu instrumentu portfeliem;
15.3. darbinieks neapspriez jautajumus Sabiedribas varda
un nepienem Iémumus par ieguldijumiem, ja vinam vai ar
vinu ciesi saistitai personai var bat intereses, kas ir pretéjas
Sabiedribas vai tas Klientu interesém;
15.4. darbinieks, kurS papildus saviem parastajiem
pienakumiem vélas veikt pienakumus citas organizacijas,
sanem apstiprindjumu Sadiem pienakumiem;
15.5. darbiniekiem, kas iesaistiti dazada veida darbibas, kas
saistitas ar Interesu konfliktiem, Sis darbibas javeic
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13.4.1. the interests of other clients of the Company
who are also transacting in the same financial
instruments or seeking other services;
13.4.2. the interests of clients in the execution of the
Company’s transactions for their own account;
13.4.3. the interests of clients in the execution of
personal transactions for their own account by
employees or related parties.
13.5. Transactions on behalf of the Company - trading
in own capital, which involves transactions in one or more
financial instruments. The aim is to maximise the return on
the positions taken, and these interests may be different
from those of the client. Conflicts of interest may exist
between these activities and:
13.5.1.the interests of clients who conclude
transactions with the Company during the process of
investing their funds;
13.5.2.the Company’s activities in investment
analysis, consultancy on investment issues and
portfolio management.
13.6. Personal transactions by employees - employees
may enter into transactions for their own personal account
and their interests may, in certain cases, create a conflict of
interest for the Company or the Company’s clients.
13.7. Integrating the risks of sustainability - a
systematic analysis of the various risks of sustainability
(through environmental, social, and governance (ESG)
factors). The integration of the risk of sustainability into
processes, systems and internal controls may, in some
cases, create a conflict of interest for the Company or the
Company’s clients:
13.7.1.the Company may transact in financial
instruments or offer clients to purchase financial
instruments that are classified as sustainable
investments and are therefore more expensive, without
being in the best interests of the collective investment
undertaking or the client;
13.7.2. when a client completes the Questionnaire on
Sustainability Preferences for Financial Instruments,
persons associated with the Company may, in the
course of their consultations, influence the client’s
sustainability preferences in relation to the products
distributed or issued by the Company.

PROCEDURES AND MEASURES TO PREVENT AND MANAGE
CONFLICTS OF INTEREST

14. The primary measure that can prevent a conflict of interest
from adversely affecting a client is to ensure that actions taken
in relation to the client are based solely on the client’'s own
interests and are taken independently of the interests of the
Company’s other clients, its other activities, its employees’
interests, and the interests of persons associated with it.
15. The Company must ensure that:
15.1. the Company would put the interests of the client first
in all cases;
15.2. the Company should have a procedure for making
investment decisions that ensures fair treatment of clients
with different portfolios of financial instruments;
15.3. an employee does not discuss matters on behalf of the
Company and does not make investment decisions where
they or a person closely associated with them may have an
interest that is contrary to the interests of the Company or
its clients;
15.4. an employee who wishes to have duties in other
organisations in addition to their regular duties shall obtain
approval for such duties;
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neatkarigi, ciktal tas nepiecieSams, nemot véra Klienta
interesém nodarita kaitéjuma riska apmeéru;

15.6. vienas struktirvienibas darbinieki nedrikst apmainities
ar informaciju ar citas struktdrvienibas darbiniekiem, ja
minétas informacijas apmaina varétu nelabvéligi ietekmét
viena vai vairaku Klientu intereses;

15.7. tiek veikta atseviska uzraudziba attieciba uz
darbiniekiem, kuru galvena funkcija ir pakalpojumu
sniegSana Klientiem, kuriem var bt konfliktéjosas intereses
vai kuri citadi parstav potenciali konflikt&josas intereses,
tostarp Sabiedribas intereses;

15.8. nav tieSas saiknes starp to attiecigo darbinieku
atalgojumu, kuri parsvara ir iesaistiti viena veida darbibas,
un to darbinieku atalgojumu, kuri parsvara ir iesaistiti cita
veida darbibas, ciktal starp dazadajiem darbibas veidiem var
bt IntereSu konflikts;

15.9. jebkuras ar Sabiedribu saistitas personas nepamatota
ietekme ieguldijumu vai blakuspakalpojumu sniegSana vai
ieguldijumu darijumu veiksana ir aizliegta vai ierobezota;
15.10. ar Sabiedribu saistito personu darbibas ir aizliegtas
vai kontrolétas, ja tas vienlaikus sniedz ieguldijumu
pakalpojumus vai iesaistas ieguldijumu darbibas, ja minéto

personu iesaistiSanas var traucét IntereSu konfliktu
pienacigu parvaldibu.
16.Ja darbiniekam nav iesp&ams izvairities no dazadu

Sabiedribas ieguldijumu pakalpojumu vai darbibu sniegSanas,

sadi divkarsi pienakumi ir jakontrolé.

17. Biezak sastopamie Interesu konfliktu parvaldibas gadijumi:
17.1. vairaku Klientu kopigu rikojumu var iesniegt, lai
samazinatu darijjuma izmaksas vai citu objektivu iemeslu dél,
tadéjadi viens vai vairaki Klienti var gut labumu, bet citi
Klienti netiek nelabvéligi ietekméti;

17.2. darjumus starp Klientiem var veikt, lai samazinatu
darijjuma izmaksas vai citu objektivu iemeslu dél, ja tas
atbilst ieguldijumu stratégijai un abu darjjuma pusu
interesém (pieméram, vienam Klientam ir japérk finansu
instruments, kas otram ir japardod);

17.3. darjjumus starp Klientu un Sabiedribu (vai ar
Sabiedribu saistitam personam, kas nav darbinieki) var
veikt, lai samazinatu darijuma izmaksas vai citu objektivu
iemeslu dél, ar nosacijumu, ka darijums atbilst Klienta
ieguldijumu stratégijai un interesém.
17.4. Darijumi starp darbiniekiem
apdrosinati;

17.5. Darijumu starp diviem Klientiem un starp Klientu un
Sabiedribu noteikumiem un nosacijumiem jaatbilst tirgus
nosacijumiem un nekada gadijuma nedrikst but Klientam
sliktaki par tirgus nosacijumiem, kadi ir darijuma veikSanas
bridi.

un Klientiem ir

PAMUDINAJUMI

18. Sabiedriba var sanemt pamudindjumus no tresajam
personam maksu, komisijas naudu vai nemonetara rakstura
labumu veida tikai tad, ja Sabiedribas sanemta maksa ir
paredzéta Klientam sniegta pakalpojuma kvalitates uzlabosanai,
un tas neskar Sabiedribas pienakumu rikoties Klienta intereseés.
Sabiedribai nav tiesibu sanemt finansialu labumu, kas ir pretruna
ar Sabiedribas apnemsanos rikoties godigi, taisnigi un
profesionali, ka ari Klienta interesés.

19. Lai nodrosinatu, ka Sabiedribas izmaksatie vai sanemtie
pamudin@jumi nekaité tas Klientu interesém, Sabiedriba ir
noteikusi Tpasus pasakumus, kas aprakstiti Noteikumos attieciba

INTERESU KONFLIKTA NOVERSANAS POLITIKA

POLICY ON AVOIDING CONFLICTS OF INTEREST

15.5. employees involved in different types of activities
involving conflicts of interest must carry out those activities
independently, to the extent necessary taking into account
the extent of the risk of damage to clients’ interests;

15.6. employees of one unit should not exchange
information with employees of another unit if the exchange
of said information could adversely affect the interests of one
or more clients;

15.7. separate supervision is exercised over employees
whose primary function is the provision of services to clients
who may have conflicting interests or who otherwise
represent potentially conflicting interests, including those of
the Company;

15.8. there is no direct link between the remuneration of the
employees concerned who are predominantly engaged in
one type of activity and the remuneration of the employees
who are predominantly engaged in another type of activity
in so far as there may be a conflict of interest between the
different types of activity;

15.9. undue influence by any person connected with the
Company in the provision of investment or ancillary services
or in the conduct of investment business is prohibited or
restricted;

15.10. the activities of persons associated with the Company
are prohibited or controlled when they are simultaneously
providing investment services or engaging in investment
activities, where the involvement of said persons may
interfere with the proper management of conflicts of interest.

16. If it is not possible for an employee to avoid providing

different investment services or activities of the Company, such

dual responsibilities must be controlled.

17. More common cases of conflict of interest management:
17.1. a joint order from several clients may be placed so as
to reduce transaction costs or for other objective reasons,
whereby one or more clients may benefit and other clients
are not adversely affected;

17.2. transactions between clients may be carried out to
reduce transaction costs or for other objective reasons,
where this is in line with the investment strategy and
interests of both parties to the transaction (e.g. one client
needs to buy a financial instrument that the other needs to
sell);

17.3. transactions between the client and the Company (or
persons related to the Company, other than employees) may
be executed in order to reduce transaction costs or for other
objective reasons, provided that the transaction is in line
with the client’s investment strategy and interests.

17.4. Transactions between employees and clients are
insured.

17.5. The terms and conditions of transactions between two
clients and between the client and the Company must be in
line with market conditions and in no case be worse for the
client than the market conditions prevailing at the time of
the transaction.

INDUCEMENTS

18. The Company may only receive inducements from third
parties in the form of fees, commissions or benefits of a non-
monetary nature if the fee received by the Company is for the
purpose of improving the quality of the service provided to the
client and this shall be without prejudice to the Company’s duty
to act in the best interests of the client. The Company shall not
be entitled to receive any financial benefit that is inconsistent
with the Company’s commitment to act honestly, fairly and
professionally and in the best interests of the client.

19. In order to ensure that the inducements paid or received by
the Company are not prejudicial to the interests of its clients, the
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uz pamudinajumiem, par kuriem Klientiem tiek pazinots
personigi vai timekla vietné www.inviseimosbiuras.lt,
www.familyoffice.lv un www.invl.ee.

ATBILSTIBA

20. Atbilstibas nodala parvalda sSadas ar Interesu konfliktu

parvaldibu saistitas darbibas:
20.1. iesp&jamo Interesu konfliktu sarakstu;
20.2.to finanSu instrumentu saraksts,
potencialu Interesu konfliktu, veicot
uznémejdarbibu, pakalpojumus vai darijumus;
20.3. to finansu instrumentu sarakstu, kurus Sabiedribas
darbiniekiem un citam ar Sabiedribu saistitam personam ir
aizliegts pirkt, pardot vai veikt darijumus, jo Sabiedribas
riciba ir konfidenciala informacija vai ta ir pieejama;
20.4. to personu sarakstu, kuras, pamatojoties uz saviem
pienakumiem, funkcijam vai konkrétam darbibam, zina vai
kuram ir tiesibas zinat konfidencialu iek$&jo informaciju.

21. Atbilstibas nodala:
21.1. izveido to finansu instrumentu sarakstu, attieciba uz
kuriem pastav iespéjams IntereSu konflikts Sabiedribas
uznéméejdarbiba, pakalpojumos vai darijjumos, kas pieejami
visiem Sabiedribas darbiniekiem, kuri sniedz ieguldijumu

kas var radit
Sabiedribas

pakalpojumus klientiem vai kuriem ir tiesibas slégt
darijumus Sabiedribas varda;
21.2. pastavigi uzrauga tos darijumus ar finansu

instrumentiem, kas var radit iesp&jamu Interesu konfliktu,
un nekavéjoties rakstiski informé& Sabiedribas valdi un
iekS€jo revidentu par jebkadiem konstatétiem noteikto
proceduru parkapumiem;
21.3. veic pasakumus, lai atklatu konfidencialas informacijas
izmantosanas gadijumus;
21.4. pastavigi uzrauga darijumus ar finansu instrumentiem,
par kuriem Sabiedribas darbiniekiem un citam ar Sabiedribu
saistitam personam ir aizliegts slégt darijjumus, ja
Sabiedribas riciba ir (ir zinama) konfidenciala informacija;
par konstatétajiem parkapumiem nekavéjoties rakstiski
informét Sabiedribas valdi, iek$&jo revidentu un vietéjas
uzraudzibas iestades.
22. Atbilstibas nodala vismaz reizi gada sagatavo zinojumu par
Sis Politikas ievérosanas parbaudes rezultatiem, ko iesniedz
Sabiedribas valdei. Minétais zinojums var bat dala no periodiska
atbilstibas zinojuma. Zinojuma jaieklauj konstatétie parkapumi,
ieteikumi par to, ka labot un uzlabot parkapumu novérsanu, un
cita bitiska informacija.
23. Atbilstibas nodala parrauga saskana ar So politiku pienemto
pasakumu un procediru efektivitates uzraudzibu, ko veic
Sabiedriba, un nodrosina, ka Si politika tiek parskatita péc
vajadzibas.

NOBEIGUMA NOTEIKUMI

24. Sabiedribai ir jaglaba un regulari jaatjaunina dati un
informacija par konkrétiem ieguldijumu pakalpojumiem, ko
sniedz Sabiedriba vai kas tiek sniegti tas varda, un ieguldijumu
darbibam, ko veic Sabiedriba vai kas tiek veiktas tas varda un
kas ir izraisijusas (vai varétu izraisit, ja pakalpojumu sniegsana
un darbibu veikSana vél nav pabeigta) Interesu konfliktu, kas var
radit kait€jumu vienam vai vairakiem Klientiem.

25. Etikas politika nosaka Sabiedribas pamatvértibas un
pasakumus, ko Sabiedriba veic, lai parvalditu InteresSu konfliktus
saistiba ar darbinieku lidzdalibu publiskas un citas privatas
aktivitatés, davanu pienemsanu un dosanu un citam aktivitatém.
Tie ir jaievéro visiem darbiniekiem ikdienas darba.

INTERESU KONFLIKTA NOVERSANAS POLITIKA

POLICY ON AVOIDING CONFLICTS OF INTEREST

Company has established specific measures, which are described
in the Rules on Inducements, communicated to clients personally
or on www.invlseimosbiuras.It, www.invl.lv and www.invl.ee.

COMPLIANCE

20. The Compliance Unit shall administer the following activities
relating to the management of conflicts of interest:
20.1. a list of potential conflicts of interest;
20.2. a list of financial instruments that may give rise to a
potential conflict of interest in the conduct of the Company’s
business, services or transactions;
20.3.a list of financial instruments that the Company’s
employees and other persons related to the Company are
prohibited from buying, selling or transacting due to the
Company’s possession or knowledge of confidential
information;
20.4. a list of persons who, by virtue of their duties, functions
or specific activities, know or have the right to know
confidential inside information.
21. The Compliance Unit must:
21.1. make up a list of financial instruments in respect of
which there is a potential conflict of interest in the conduct
of the Company’s business, services or transactions available
to all employees of the Company who provide investment
services to clients or who have the right to enter into
transactions for the Company’s account;
21.2. keep under constant review those transactions in
financial instruments which may give rise to a potential
conflict of interest, and immediately inform the Company’s
Board of Directors and the Internal Auditor in writing of any
detected breaches of the established procedures;
21.3. take measures to detect cases of the use of confidential
information;
21.4. continuously monitor transactions with financial
instruments for which the Company’s employees and other
persons related to the Company are prohibited from entering
into transactions, where the Company is in possession of (is
aware of) confidential information; the Company’s Board of
Directors, the internal auditor and the Bank of Lithuania shall
be immediately informed in writing of any observed
breaches.
22. The Compliance Unit shall prepare a report on the results of
the verification of compliance with this Policy at least once a
year, which shall be submitted to the Board of the Company.
Said report may form part of the periodic Compliance Report.
The report must include the breaches identified,
recommendations on how to remedy and improve the prevention
of breaches, and other relevant information.
23. The Compliance Unit shall oversee the monitoring by the
Company of the effectiveness of the measures and procedures
adopted in accordance with this Policy and shall ensure that this
Policy is reviewed as necessary.

FINAL PROVISIONS

24. The Company must keep and regularly update data and
information on the specific investment services provided by or
on behalf of the Company and investment activities carried out
by or on behalf of the Company which have given rise to (or are
likely to give rise to, if the provision of services and the carrying
out of the activities is not yet complete) a conflict of interest
which may cause damage to the interests of one or more clients.
25. The Ethics Policy sets out the Company’s core values and the
measures the Company takes to manage conflicts of interest in
the context of employees’ participation in public and other
private activities, the acceptance and giving of gifts and other
activities. They must be respected by all employees in their daily
work.
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26. Darbinieku personigo darijumu prasibas uzliek darbiniekiem
pienakumu (atkariba no finansu instrumenta veida) pirms
darijuma noslégsanas sanemt piekrisanu un/vai pazinojumu par
darfjumu ar finansu instrumentiem; Prasibas ietver ari istermina
tirdzniecibas aizliegumus.

27.Uzpémums ir pienémis ari Atbilstibas politiku, Prasibas
darbinieku personigajiem darijumiem, Prasibas darbibas
uzraudzibai, Noteikumus attieciba uz pamudinajumiem,
Rikojumu izpildes politiku un citus iek$&jos administrativos
dokumentus, kas ari ir paredzéti, lai mazinatu Interesu konfliktu
risku, un kas nosaka konkrétus pasakumus, lai nodrosinatu saja
politika noteikto procediru istenosanu.

28. Darbiniekiem jakonsultéjas ar Atbilstibas nodala par politikas
piemérosanu un interpretaciju.

29. ST Politika ir sagatavoti angju un valsts valoda. Jebkuru
neatbilstibu vai pretrunu gadijuma starp Politikas anglu valodas
versiju un jebkuru versiju valsts valoda, noteico$a ir anglu
valodas versija.

INTERESU KONFLIKTA NOVERSANAS POLITIKA

POLICY ON AVOIDING CONFLICTS OF INTEREST

26. The Requirements for personal transactions of employees
oblige employees (depending on the type of financial instrument)
to obtain consent and/or notification of a transaction in financial
instruments prior to entering into a transaction; the
requirements also include prohibitions on short-term trading.
27.The Company has also adopted a Compliance Policy,
Requirements for Personal Transactions of employees,
Performance Monitoring Requirements, Rules on Inducements,
an Assignment Policy and other internal administrative
documents, which are also designed to mitigate the risk of
conflicts of interest, and which set out specific measures to
ensure the implementation of the procedures set out in this
Policy.

28. Employees should consult with the Compliance Unit on the
application and interpretation of the Policy.

29. The Policy is bilingual and is written in English and local
language. In the event of any discrepancy or conflict between
the English version of Rules and any local versions, the English
version shall prevail.




