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VISPARIGIE NOTEIKUMI

1. UAB FMI INVL Financial Advisors un tas filialu Latvija
un Igaunija (turpmak teksta — Sabiedriba) Noteikumi
par darba kandidatu personas datu privatumu
(turpmak teksta - Noteikumi) nosaka kandidatu
personas datu apstrades kartibu un sniedz informaciju
par to, kadus kandidatu personas datus un uz kada
pamata Sabiedriba apkopo un apstrada, kadiem
meérkiem tos izmanto, cik ilgi tie tiek glabati un citu
batisku informaciju.

2. Noteikumus var grozit, papildinat un/vai atjauninat,
ja nepiecieSams vai tiesibu aktu izmainu gadijuma.
Noteikumu jaunaka un aktuala versija tiek publicéta
Sabiedribas timekla vietné: https://invl.lv/dokumenti/.

PIEMEROJUMS

3. Kandidatu personas dati tiek apstradati saskana ar
Visparigo datu aizsardzibas regulu (ES) 2016/679
(turpmak teksta — VDAR), Lietuvas Republikas Likumu
par personas datu tiesisko aizsardzibu.

3.1. Latvijas kandidatu personas datus reglamenté
Personas datu apstrades likums;

3.2. Igaunijas kandidatu personas datus reglamenté
Personas datu aizsardzibas likums.

4. Turpmak minétie dokumenti, kas attiecas uz
Noteikumiem, ir uzskatami par So Noteikumu
neathemamu sastavdalu un ir lasami kopa ar tiem: to
amatu saraksts, uz kuriem attiecas prasiba par
(ne)sodamibu (turpmak teksta - Saraksts) (1.
pielikums).

TERMINI

5. Kandidata personas dati ir jebkura informacija,
ko var izmantot, lai identificétu personu, ka ari jebkura
informacija par jau identificEtu personu. Kandidatu
personas datus apstrada tikai Eiropas Savienibas
teritorija.

6. Citiem Noteikumos lietotajiem terminiem ir tada
nozime, kada tiem pieskirta VDAR un citos tiesibu
aktos.

ATLASES PROCESA VADISANA UN KANDIDATU
NOVERTESANA

7. Veicot atlasi uz Sabiedribas vakancém un novértejot
kandidatu, Sabiedriba apstrada sadus kandidata datus:
7.1. visparigu informaciju par kandidatu: vardu,
uzvardu, dzimSanas datumu, dzivesvietas adresi, e-
pasta adresi un (vai) talruna numuru, informaciju par
kandidata darba pieredzi (darba devé&ju, darba periodu,
amatu, pienakumiem un/vai sasniegumiem),
informaciju par kandidata izglitibu (macibu iestadi,
macibu periodu, ieglto izglitibu un/vai kvalifikaciju),
informaciju par talakizglitibu (iegato izglitibu, (piem.,
sanemtajam apmacibam, iegdtajiem sertifikatiem),
valodu un IT prasmém, autovaditaja apliecibu (ja ta
nepiecieSama darbam), citam kompetencém,
personiskajam Tpasibam, lai noskaidrotu kandidata
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Publikacijas datums: 27-01-2025
GENERAL PROVISIONS

1. The Privacy Rules for Candidates® Personal Data
(hereinafter referred to as the "Rules") of UAB FMI
INVL Financial Advisors, including its branches in Latvia
and Estonia (hereinafter referred to as the
"Company") set out the processing of candidates'
personal data and provide information on what
personal data of candidates is collected and processed
by the Company and on what basis, what it is used for,
how long it is stored, and other relevant information.
2. The Rules may be amended, supplemented and/or
updated as necessary or as the law changes. The latest
and up-to-date version of the Rules shall be published
on the Company's Website at directory:
https://invl.lv/dokumenti/.

APPLICATION

3. Candidates' personal data are processed in
accordance with the General Data Protection
Regulation (EU) 2016/679 (hereinafter referred to as
"GDPR"), the Law on Legal Protection of Personal Data
of the Republic of Lithuania.

3.1. The personal data of Latvian candidates is
governed by the Personal Data Processing Law;

3.2. The personal data of Estonian candidates is
governed by the Personal Data Protection Act.

4. The following documents relating to the Rules shall
be deemed to form an integral part of these Rules and
shall be read in conjunction with: List of posts subject
to the (non-)criminal record requirement (hereinafter
referred to as the “List”) (Annex 1).

CONCEPTS

5. Candidate's personal data means any information
that can be used to identify an individual, as well as
any information about an individual who has already
been identified. Candidates' personal data shall be
processed only within the territory of the European
Union.

6. Other terms used in these Rules shall have the
meaning given to them in the GDPR and other
legislation.

CONDUCTING THE SELECTION PROCESS AND
ASSESSMENT OF CANDIDATES

7. The Company shall process the following candidate
data when recruiting for vacancies within the Company
and assessing a candidate:

7.1. general information about the candidate: name,
surname, date of birth, address of residence, e-mail
address, and (or) phone number, information on the
candidate's work experience (employer, period of
employment, position, responsibilities and/or
achievements), information on the candidate's
education (training institution, period of training,
education and/or qualifications obtained), information
on further training (training received, (e.g. training
received, certificates obtained), language and IT skills,
driving licence (if required for the job), other
competences, personal characteristics, in order to
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identitati un vina atbilstibu paredzétajam amatam
izvirzitajam kvalifikacijas prasibam;

7.2. mediciniskas izzinas (pieméram, informaciju par
profilaktisko medicinisko parbaudi, informaciju par
invaliditati un darbsp&ju limeni), lai novértétu
kandidata darbspé&jas atbilstosi darba droSibas un
veselibas aizsardzibas tiesibu aktu prasibam;

7.3. informaciju par kandidata nevainojamo reputaciju
(lai ievérotu Sabiedribas ka licencéta finansu tirgus
dalibnieka tiesibu aktu prasibas, ko noteicis Regulators
pienacigai pienakumu veikSanai);

7.4. informaciju par saistibu ar citiem uznémumiem un
komercdarbibu, lai novérstu un parvalditu iesp&jamas
interesu konflikta situacijas;

7.5. informaciju par (ne)sodamibu saskana ar
Sabiedribas likumigajam interesém, t. i., lai aizsargatu
Sabiedribu no iesp&jamiem riskiem noteiktos amatos;
7.6. jebkadu citu informaciju, ko kandidats sniedzis
sava CV, motivacijas véstulé vai citos pieteikuma
dokumentos, ka ari publiski pieejamo informaciju
(pieméram, interneta portalos);

7.7. rekomendacijas, darba devéja rekomendacijas:
persona, kas rekomendé vai sniedz rekomendaciju, tas
kontaktinformacija, rekomendacija vai rekomendacijas
saturs;

7.8. informaciju par kandidata novértéSanu: intervijas
ar kandidatu kopsavilkums, atlases veicéja(-u)
secinajumi un viedokli, kandidata testésSanas rezultati.
8. Datus, kas minéti 7.2. lidz 7.5. punkta, apkopo un
apstrada tikai atlases procesa péd€ja posma.

9. Sabiedriba apkopo un apstrada kandidata personas
datus tikai tada apjoma, kas nepiecieSams atlases
procesa vajadzibam uz konkréto amatu un ko pielauj
piemérojamie tiesibu akti. Ja nebus pieejami noraditie
personas  dati, Sabiedriba nevares pienemt
novértéjumu par kandidata piemérotibu vakantajam
amatam un veikt atlases procediras.

10. Ja Kandidats Sabiedribai sniedz citu ar vinu saistitu
personu datus, kandidats informé Sis personas un
iepazistina tas ar Noteikumiem.

11. Noteikumu 7. punkta minéto kandidatu personas
datu (turpmak teksta - Dati) apstrades tiesiskais
pamats var but - Datu subjekta nodoms noslégt ligumu
ar Sabiedribu; Datu subjekta piekriSana vina personas
datu apstradei konkrétam mérkim; Sabiedribas likuma
noteikto pienakumu izpilde. Sabiedriba var apstradat
ari personas datus, pamatojoties uz tiesisko interesu
jédzienu (pieméram, lai nodrosinatu darbibas risku
parvaldibu), ja ir izpilditas VDAR noteiktas prasibas.
Saskana ar piemeérojamos tiesibu aktos paredzétajiem
nosacijumiem viena un ta pasa kandidata personas
datu apstradei var piemérot vienu vai vairakus no
iepriekS minétajiem tiesiskajiem pamatiem.

12. Sabiedribai ir tiesibas apstradat kandidata
personas datus par sodamibu un noziedzigiem
nodarijumiem, ja tas nepiecieSams saskana ar tiesibu
aktu prasibam vai legitimam interesém, t. i., lai
parvalditu Sabiedribas uznemtos riskus, aizsargatu
Sabiedribas reputaciju un citas legitimas intereses.
Amati, uz kuriem attiecas (ne)sodamibas prasibas, tiek
noteikti ar Sabiedribas valdes Iemumu. Latvijas un
Igaunijas filialu kandidati ir atbrivoti no sodamibas
parbaudes, pamatojoties uz likumigam interesém.

13. Kandidati, kuru personas dati par sodamibu un
noziedzigiem nodartijumiem nav jaapstrada,
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establish the identity of the candidate and his/her
compliance with the qualification requirements for the
post envisaged;

7.2. medical evidence (e.g. preventive medical
examination, information on disability and level of work
capacity) to assess the candidate's ability to work, in
accordance with the requirements of occupational
safety and health legislation;

7.3. information on the candidate's impeccable
reputation (to comply Company s as licensed financial
market participant legislation set by Regulator for the
proper performance of the duties);

7.4. information on relations with other companies and
commercial activities to avoid and manage potential
conflict of interest situations;

7.5. details of (non-) criminal convictions, in
accordance with the Company's legitimate interests,
i.e. to protect the Company from potential risks at
certain positions;

7.6. any other information provided by the candidate
in his/her curriculum vitae, cover letter or other
application documents, as well as information available
in the public domain (e.g. on internet portals);

7.7. references, employer references: the person
recommending or providing the reference, their
contact details, the content of the reference or
reference;

7.8. candidate assessment information: summary of
the interview with the candidate, insights and opinions
of the selector(s), results of the candidate's testing.

8. The data referred to in clauses 7.2 to 7.5 shall be
collected and processed only at the final stage of the
selection process.

9. The Company shall collect and process the
Candidate's personal data only to the extent necessary
for the purpose of the selection process for a specific
job position and as permitted by applicable law. In the
absence of the personal data specified, the Company
will not be able to accept the assessment of the
Candidate's suitability for the vacant position and to
carry out the selection procedures.

10. If a candidate provides the Company with the data
of other persons related to him/her, the candidate shall
inform these persons and make them aware of the
provisions of these Rules.

11. The legal basis for the processing of the
Candidates' personal data (hereinafter referred to as
"Data") referred to in Clause 7 of the Rules may be -
the Data Subject's intention to enter into a contract
with the Company; the Data Subject's consent to the
processing of his/her personal data for a specific
purpose; the fulfiiment of the Company's obligations
imposed by the law. The Company may also process
personal data based on the concept of legitimate
interest (for example, to ensure the management of
operational risks), having fulfilled the requirements set
out in the GDPR. Under the conditions provided by the
applicable law, one or more of the above legal bases
may apply to the processing of the same Candidate's
personal data.

12. The Company shall be entitled to process the
personal data of the candidate concerning convictions
and criminal offences in the event of legal
requirements or legitimate interest, i.e., to manage the
risks assumed by the Company, to protect the
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pamatojoties uz konkrétu tiesisku pamatojumu, bet tos
var apstradat, pamatojoties uz  Sabiedribas
likumigajam interesém, ka noteikts viet&jos tiesibu
aktos par personas datu tiesisko aizsardzibu un
saskana ar VDAR noteiktajam prasibam, un ja ir
jeviesti sadi drosibas pasakumi datu subjektu tiesibu
un brivibu aizsardzibai:

13.1. Sabiedriba ir veikusi savu likumigo interesu
novertéjumu attieciba uz kandidata personas datu
apstradi saistiba ar sodamibu un noziedzigiem
nodarijumiem un par So novértéjumu sagatavo
rakstisku zinojumu. Saja novértéjuma nem véra amata
pienakumu vai funkciju Tpaso raksturu, riskus
Sabiedribai, kas var rasties personai ar sodamibu pildot
amata pienakumus vai funkcijas, prasibas, ka personai
nav sodamibas, pamatotibu un samérigumu, ka ari
darbinieka pamattiesibas un brivibas, un citus bdtiskus
apsvérumus. Saja novértéjuma jakonsultéjas ar datu
aizsardzibas specialistu;

13.2. Sabiedriba ir pienémusi un sava timekla vietné
public€jusi to amatu vai darba pienakumu sarakstu,
kuru veikévanai tiek prasits, lai persona nebltu kriminali
sodita. Saja Saraksta ieklauj ari noziedzigos
nodarijumus, par kuriem attiecigajai personai jabat
nesoditai. Saraksts ir pieejams timekla vietné
https://www.invl.com/seimos-biuro-dokumentai/.
13.3. Par sodamibu un noziedzigiem nodarijumiem
izvérte tikai to kandidatu personas datus, kuru amats
vai darba pienakumi ir ieklauti Noteikumu 13.2. punkta
minétaja saraksta;

13.4. Zinas par sodamibu un noziedzigiem
nodarijumiem Sabiedribas noraditaja apjoma
Sabiedribai iesniedz kandidats. Sabiedribai ir tiesibas
pieprasit jaunu (ne)sodamibas izzinu, ja ir radusSies
jauni apstakli (notikumi), kuru dé] nepiecieSama jauna
(ne)sodamibas izzina, Sabiedribai ir pamatotas
Saubas, ka dati nav precizi vai ir mainijusies u.tml. Sos
datus un (ne)sodamibas izzinas apstrada un glaba
Sabiedribas Personala un administracijas nodala.

14. Sabiedriba apkopos kandidata personas datus no
citiem avotiem saskana ar tiesibu aktiem vai ar
kandidata atsevisku piekriSanu. Pieméram, Sabiedriba
parbaudis kandidata iesniegtas rekomendacijas vai
pieprasis atsauksmes no kandidata noraditajiem
bijusajiem darba dev&jiem tikai péc kandidata
informésanas. Péc kandidata piekriSanas Sabiedriba
var sazinaties ar kandidata pasreizéjo darba devéju, lai
apkopotu datus par kandidata kvalifikaciju,
profesionalajam sp&jam un biznesa kvalitatém.

15. Ja atlases procesa beigas Sabiedriba neizvélas
kandidatu un nenoslédz ar vinpu darba ligumu uz
attiecigo amatu, Sabiedriba iznicina visus kandidata
personas datus, kas apkopoti atlases procesa
vajadzibam, ja vien nav sanemta kandidata piekriSana,
ka vina dati tiek ieklauti Sabiedribas kandidatu datu
bazé. Ja kandidats neatbild uz kandidata personas datu
ieklauSsanu datubazeg, tiek uzskatits, ka Kandidats nav
piekritis datu ieklausanai datubazé.

16. Ja kandidats piekrit, ka vinu ieklauj Sabiedribas
kandidatu datubazé un piekrit sanemt informaciju par
turpmakajiem Sabiedribas vai Invalda INVL grupas
uznémumu veiktajiem darba pienemsanas un atlases
procesiem, Sabiedriba turpinas apstradat 7. punkta
minétos kandidata datus kandidatu datubaze, iznemot

NOTEIKUMI PAR DARBA KANDIDATU PERSONAS

DATU PRIVATUMU / PRIVACY RULES FOR
CANDIDATES® PERSONAL DATA

Company's reputation and other legitimate interests.
The positions subject to (non-) criminal record
requirements shall be determined by a decision of the
Board of Management of the Company. Candidates of
the Latvian and Estonian branches are exempted from
the criminal record checks on the basis of legitimate
interest.

13. Candidates whose personal data concerning
convictions and criminal offences do not have to be
processed on specific legal grounds, but may be
processed on the basis of the Company's legitimate
interests as specified in the local Laws on Legal
Protection of Personal Data and in accordance with the
requirements set out in the GDPR, and where the
following safeguards to protect the rights and freedoms
of the data subjects are in place:

13.1. the Company has carried out an assessment of
its legitimate interests in processing the Candidate's
personal data relating to convictions and criminal
offences and shall prepare a written report of that
assessment. This assessment shall take into account
the specific nature of the duties or functions of the job,
the risks to the Company that a person with a criminal
conviction may incur in the performance of the duties
or functions of the job, the reasonableness and
proportionality of the requirement that the person not
have a criminal conviction and the fundamental rights
and freedoms of the employee, and any other relevant
considerations. The Data Protection Officer shall be
consulted in this assessment;

13.2 The Company has adopted and published on its
website, a List of positions or job functions for which a
person is required to be free of criminal convictions.
This List shall also include the offences for which the
person concerned must be free of criminal convictions.
The List can be found at https://www.invl.com/seimos-
biuro-dokumentai/.

13.3. Only personal data of the Candidate whose
position or job functions are included in the List
referred to in point 13.2 of the Rules shall be assessed
on convictions and criminal offences;

13.4. The details of convictions and criminal offences,
to the extent specified by the Company, shall be
provided to the Company by the candidate. The
Company shall have the right to request a new (non-)
criminal record certificate if new circumstances
(events) have arisen which have led to the issuance of
a new (non-) criminal record certificate, there is a
reasonable doubt on the part of the Company that the
data is not accurate or has changed, etc. This data and
the (non-) criminal record certificates shall be
processed and stored by the Human Resources and
Administration Unit of the Company.

14. The Company will collect the personal data of the
candidate from other sources in accordance with the
legislation or with the candidate's separate consent.
For example, the Company will only check references
provided by the candidate or seek feedback from
former employers identified by the candidate after
informing the candidate. With the candidate's consent,
the Company will be able to contact the candidate's
current employer to collect data relating to the
candidate's qualifications, professional abilities and
business qualities.
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datus par (ne)sodamibu. Dati tiks glabati ne ilgak ka
12 ménesus péc atlases procesa beigam.

17. Péc atlases beigam kandidatam ir tiesibas iebilst
pret savu datu ieklausanu un turpmaku apstradi
kandidatu datubazeé, kandidats jebkura laika var
atsaukt savu piekriSanu un pieprasit savu datu dzésanu
no kandidatu datubazes.

18. Kandidata personas datu glabasana ilgak par
Noteikumos paredzeéto terminu ir pielaujama tikai
likuma paredzétajos gadijumos.

DATU IEGUVES AVOTI

19. Sabiedriba parasti sanem kandidata datus tiesi no
kandidata, kad vin$S atbild uz Sabiedribas darba
sludinajumu un/vai iesniedz savu CV, kandidata anketu
un/vai citus pieteikuma dokumentus (CV, motivacijas
véstuli utt.).

20. Sabiedriba var ari iegat informaciju par kandidata
kandidatdru, CV un/vai citus kandidata dokumentus no
uznémumiem, kas sniedz darba meklésanas, atlases
un/vai darba iekartoSanas pakalpojumus, pieméram,
no personala atlases adentiiram, tieSsaistes darba
mekléSanas portaliem un specializétam karjeras
socialo tiklu vietném (piemé&ram, Linkedin).

21. Sabiedriba var iegit noteiktu informaciju par
kandidatu ari no tresajam personam, pieméram, no
kandidatu rekomendé&josam personam, pasreizéjiem
vai bijusajiem darba devéjiem vai no publiskiem
avotiem.

DATU IZPAUSANA TRESAJAM PERSONAM

22. Sabiedriba var nodot kandidata datus apstradei
treSajam personam, kuras palidz Sabiedribai atlasit
kandidatus vai sniedz pakalpojumus, kuri saistiti ar
kandidatu atlasi, novértéSanu un Sabiedribas ieksé&jo
administréSanu. Sadas personas (datu apstradataji)
var bit Sabiedribas piesaistitie aréjie personala atlases
un/vai novértésanas pakalpojumu sniedz&ji, datubazu
programmatiras nodrosinataji, datubazu
administréSanas pakalpojumu sniedz&ji utt. Katra
gadijuma datu apstradatajam sniegtie dati neparsniedz
datu apjomu, kas nepiecieSams, lai izpilditu konkré&tu
pasttijumu vai sniegtu konkretu pakalpojumu.
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15. If the Company does not select the Candidate and
does not conclude an employment contract with the
Candidate at the end of the selection process for the
relevant position, the Company will destroy all personal
data of the Candidate collected for the purposes of the
selection process, unless the Candidate's consent is
obtained for the Candidate's data to be included in the
Company's database of candidates. Failure by the
Candidate to respond to the inclusion of the
Candidate's personal data in the database will be
deemed to be the Candidate's non-acceptance.

16. If the candidate agrees to be included in the
Company's candidate database and to receive
information about future recruitment and selection
processes carried out by the Company or the
companies of the Invalda INVL Group , the Company
will continue to process the candidate's data referred
to in Clause 7 above in the candidate database, except
for data on (non-) criminal record. The data will be kept
for a maximum period of 12 months after the end of
the selection process.

17. The candidate is free to object to the inclusion and
further processing of his/her data in the candidate
database after the end of the selection, and the
candidate may withdraw his/her consent at any time
and request the removal of his/her data from the
candidate database.

18. The retention of a candidate's personal data for
longer than the period specified in these Rules may
only be carried out on the grounds provided for by law.

SOURCES OF DATA

19. The Company usually receives the candidate's data
directly from the candidate when he/she responds to
the Company's job advertisement and/or submits
his/her CV, candidate profile and/or other candidacy
documents (CV, cover letter, etc.).

20. The Company may also obtain information about a
candidate's candidature, curriculum vitae and/or other
candidature documents from entities providing job
search, recruitment and/or placement services, such
as recruitment agencies, online job search portals, and
specialised career social networking sites (e.g.,
Linkedin).

21. The Company may also obtain certain information
about a candidate from third parties, such as persons
recommending the candidate, current or former
employers or information from public sources.

DISCLOSURE OF DATA TO THIRD PARTIES

22. The Company may transfer the candidate's data for
processing to third parties who assist the Company in
the selection of candidates or who provide services
related to the selection, evaluation of candidates and
the internal administration of the Company. Such
persons (data processors) may include external
recruitment and/or assessment service providers
engaged by the Company, database software
providers, database administration service providers,
etc. In each case, the data provided to the data
processor shall be limited to the amount of data
necessary to execute a specific order or provide a
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Sabiedribas izmantotie datu apstradataji drikst
apstradat kandidata personas datus tikai péc
Sabiedribas noradijumiem un nedrikst tos izmantot
citiem meérkiem vai nodot citai personai bez
Sabiedribas piekriSanas. Turklat Sabiedribas
piesaistitajiem datu apstradatajiem ir janodrosSina
kandidata datu drosSiba saskana ar piemérojamiem
tiesibu aktiem un noslégtajiem ligumiem ar Sabiedribu.
23. Sabiedriba var sniegt kandidatu datubaze
apstradatos personas datus ari Invalda INVL grupas
uznémumiem, ja Sabiedriba uzskata, ka kandidata
kandidatira varétu bit piemérota amatam minétajos
uznémumos un kandidats ir izteicis savu piekriSanu.
24. Kandidatu personas dati var tikt sniegti arl
kompetentam valsts iestadém vai tiesibaizsardzibas
iestadeém, vai uzraudzibas iestadém, bet tikai péc to
pieprasijuma un tikai tad, ja to pieprasa piemé&rojamie
tiesibu akti vai likuma paredzétie gadijumi, kad saistiba
ar vakantajam amata vietdm ir nepiecieSama
uzraudzibas iestades piekriSana.

KANDIDATA TIESIBAS

25. Kandidatam ir tiesibas sanemt no Sabiedribas
apstiprinajumu, vai Sabiedriba apstrada kandidata
personas datus, ka ari tiesibas piek|ut Sabiedribas
apstradatajiem Kandidata personas datiem un sanemt
informaciju par datu apstrades nolukiem, apstradato
datu kategorijam, datu sanéméju kategorijam, datu
apstrades ilgumu, datu avotu, datu glabasanas ilgumu,
kam tiek sniegti personas dati (tiesibas piek|ut saviem
personas datiem).

26. Ja mainijusies kandidata dati, ko kandidats sniedzis
Sabiedribai pieteikuma dokumentos, vai ja kandidats
uzskata, ka Sabiedribas apstradata informacija par
kandidatu ir nepreciza vai nepareiza, kandidatam ir
tiesibas pieprasit Sis informacijas papildinasanu,
precizéSanu un/vai laboSanu (tiesibas pieprasit
personas datu labosanu).

27. Noteiktos VDAR uzskaititajos gadijumos (ja
personas dati ir apstradati nelikumigi, ir zudis
apstrades pamats u.c.) kandidatam ir tiesibas
pieprasit, lai Sabiedriba dz&s kandidata personas datus
(tiesibas pieprasit personas datu dzésanu - tiesibas tikt
aizmirstam).

28. VDAR uzskaititajos gadijumos (ja personas dati
tiek apstradati nelikumigi, laika, kad tiek izskatits
kandidata pieprasijums par datu precizitati vai datu
apstradi u.c.) kandidatam ir tiesibas pieprasit
Sabiedribai ierobezot kandidata personas datu
apstradi, iznemot personas datu glabasanu (tiesibas
ierobezot personas datu apstradi).

29. Kandidatam ir tiesibas iebilst pret personas datu
apstradi, ja personas dati tiek apstradati Sabiedribas
likumigo intereSu varda, noradot iemeslus, kadé| vins
iebilst pret personas datu apstradi. Sabiedriba partrauc
apstradat personas datus, ja vien Sabiedriba
nepierada, ka apstrade tiek veikta parliecinosu
likumigu iemeslu dél, kas ir svarigaki par kandidata
interesém, tiesibam un brivibam, vai lai celtu, 1stenotu
vai aizstavétu juridiskas prasibas (tiesibas iebilst pret
personas datu apstradi).

NOTEIKUMI PAR DARBA KANDIDATU PERSONAS

DATU PRIVATUMU / PRIVACY RULES FOR
CANDIDATES® PERSONAL DATA

specific service. The data processors used by the
Company may process the personal data of the
candidate only on the instructions of the Company and
may not use it for any other purpose or transfer it to
any other person without the Company's consent. In
addition, the data processors engaged by the Company
must ensure the security of the candidate's data in
accordance with the applicable legislation and written
agreements concluded with the Company.

23. The Company may also provide personal data
processed in the database of candidates to companies
of the Invalda INVL Group, if the Company considers
that the candidate's candidature may be suitable for a
position in the aforementioned companies and the
candidate has expressed his/her consent.

24. Candidates' personal data may also be
communicated to competent public authorities or law
enforcement bodies or supervisory authorities, but
only at their request and only where required by
applicable law or in cases provided for by law where
the consent of the supervisory authority is necessary
because of the position to be filled.

CANDIDATE RIGHTS

25. The Candidate shall have the right to obtain
confirmation from the Company as to whether the
Company processes the Candidate's personal data, as
well as the right of access to the Candidate's personal
data processed by the Company and to information on
the purposes of the processing of the data, the
categories of data processed, the categories of
recipients of the data, the duration of the processing of
the data, the source of the data, the duration of the
data storage, to whom the personal data is provided
(the right of access to one's personal data). In order to
obtain such information, the candidate must contact
the email address indicated in these Rules.

26. If the data provided by the candidate to the
Company in the candidacy documents have changed or
if the candidate considers that the information about
the candidate processed by the Company is inaccurate
or incorrect, the candidate shall have the right to
request that this information be amended, clarified
and/or corrected (right to request correction of
personal data).

27. In certain circumstances listed in the GDPR (where
personal data have been processed unlawfully, the
basis for processing has ceased to exist, etc.), the
Candidate shall have the right to request that the
Company erase the Candidate's personal data (the
right to request the erasure of personal data - right to
be forgotten).

28. In the circumstances listed in the GDPR (where
personal data are processed unlawfully, during the
period of time during which the Candidate's request
regarding the accuracy of the data or the processing of
the data is being examined, etc., the Candidate shall
have the right to require the Company to restrict the
processing of the Candidate's personal data, except for
the storage of the personal data (the "right to limit the
processing of personal data").

29. The candidate shall have the right to object to the
processing of personal data where the personal data
are processed for the legitimate interests of the
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30. Kandidatam ir tiesibas prasit, lai Sabiedriba
rakstiski vai plasi izmantota elektroniska forma sniegtu
kandidata Sabiedribai sniegtos personas datus, kuri
tiek apstradati automatizéti uz vina piekriSanas vai
llguma izpildes pamata, un, ja iespéjams, nodot Sos
datus citam pakalpojumu sniedz&jam (personas datu
parnesamibas tiesibas).

31. Gadijumos, kad Sabiedriba apstrada datu subjekta
personas datus, pamatojoties uz vina piekriSanu,
kandidatam ir tiesibas jebkura laika atsaukt savu
piekriSanu un pieprasit, lai tiktu partraukta turpmaka
personas datu apstrade, kas veikta, pamatojoties uz
piekriSanu. Nemiet véra, ka piekriSanas atsaukSanas
gadijuma Sabiedriba, iespéjams, nevarés izteikt
kandidatam konkrétus piedavajumus, pieméram,
uzaicinat vinu piedalities atlases konkursa uz nesen
izsludinatu vakanci, ja kandidats nav piekritis
ieklausanai kandidatu datubazé.

32. Kandidatam ir tiesibas iesniegt stdzibu Valsts datu
aizsardzibas inspekcijai: L. Sapiegos g. 17, Vilna,
Lietuva, timekla vietne: https://vdai.lrv.It. Kandidatam
Latvija - Latvijas Republikas Valsts datu aizsardzibas
inspekcijai: Elijas iela 17, Riga, timekla vietne:
https://www.dvi.gov.lv/lv. Kandidatam Igaunija -
Igaunijas Republikas Datu aizsardzibas inspekcijai:
Tatari 39, Tallina, timekla vietne: https://www.aki.ee.
33. Ja kandidats uzskata, ka Sabiedriba apstrada vina
datus, parkapjot datu aizsardzibas tiesibu aktu
prasibas, ka ari visos citos ar personas datu apstradi
saistitos jautajumos, tai skaita pieprasijumos par
tiesibu TstenoSanu, kandidats vienmér tiek aicinats
vispirms tiesi sazinaties ar Sabiedribu. Ar Sabiedribu
ka kandidatu personas datu parzini var sazinaties
Sados veidos:

33.1. pa e-pastu: seimosbiuras@invl.com.

33.2. pa e-pastu: sazinaties ar Sabiedribas datu
aizsardzibas specialistu (e-pasta adrese:
dap@invl.com).

33.3. pa pastu: adrese: Gynejy g. 14, 01109, Vilna,
Lietuva.

34. Informacija par datu parzini:

UAB FMI INVL Financial Advisors

Registracijas numurs: 304049332

Juridiska adrese: Gynéjy g. 14, 01109, Vilna, Lietuva

Talrunis: +37052790601

E-pasta adrese: seimosbiuras@invl.com.

35. Sabiedriba, sanemot kandidata pieprasijumu par
jebkuru vina tiesibu TistenoSanu, péc kandidata
identitates noskaidroSanas, apnemas bez nepamatotas
kavéSanas un jebkura gadijuma viena ménesa laika
péc kandidata pieprasijuma sanemsanas sniegt
kandidatam informaciju par ricibu, kas veikta saistiba
ar kandidata iesniegto pieprasijumu. Atkariba no
pieprasijumu sarezgitibas un skaita Sabiedribai ir
tiesibas pagarinat viena ménesa terminu vél par diviem
ménesiem, informé&jot kandidatu pirms pirma ménesa
beigam un noradot Sada pagarindjuma iemeslus.

36. Kandidatam nav jamaksa nekada maksa, lai iegutu
informaciju par apstradatajiem personas datiem (vai
izmantotu citas tiesibas). Tomér Sabiedriba var
pieprasit samérigu maksu, ja kandidata pieprasijums ir
acimredzami nepamatots, atkartots vai nesameérigs.

NOTEIKUMI PAR DARBA KANDIDATU PERSONAS

DATU PRIVATUMU / PRIVACY RULES FOR
CANDIDATES® PERSONAL DATA

Company, stating the reasons for objecting to the
processing of personal data. The Company shall no
longer process the personal data unless the Company
demonstrates that the processing is carried out for
compelling legitimate reasons which override the
candidate's interests, rights and freedoms, or for the
establishment, exercise or defence of legal claims (the
right to object to the processing of personal data).

30. The candidate shall have the right to require the
Company to provide in writing or in a commonly used
electronic form the personal data provided by the
candidate to the Company which are processed by
automated means on the basis of his/her consent or
for the performance of a contract, and, where possible,
to transfer such data to another service provider (the
right of portability of personal data).

31. In cases where the data subject's personal data are
processed by the Company based on his/ her consent,
the candidate shall have the right to withdraw his or
her consent at any time and to request that further
processing of personal data carried out based on
consent cease. Note that, in the event of withdrawal of
consent, the Company may not be able to make certain
offers to the candidate, such as inviting him/her to take
part in a competition for a newly advertised vacancy,
if the candidate has not consented to be included in the
database of candidates.

32. The candidate has the right to lodge a complaint
with the State Data Protection Inspectorate (address -
L. Sapiegos g. 17, Vilnius, Lithuania, website address -
https://vdai.lrv.It). A candidate in Latvia - to the State
Data Inspectorate of the Republic of Latvia at Elijas iela
17, Riga, with the website address
https://www.dvi.gov.lv/lv. A candidate in Estonia - to
the Data Protection Inspectorate of the Republic of
Estonia at Tatari 39, Tallinn, with the website address
https://www.aki.ee.

33. If a candidate considers that his/her data are
processed by the Company in violation of the
requirements of data protection legislation, as well as
in all other matters concerning the processing of
personal data, including requests for the exercise of
rights, the candidate shall always be asked to first
contact the Company directly. The Company, as the
controller of candidates' personal data, may be
contacted in the following ways:

33.1. by email to seimosbiuras@invl.com.

33.2. by email contact the Company's Data Protection
Officer (email address: dap@invl.com).

33.3. by post correspondence to Gynéjy g. 14, 01109,
Vilnius, Lithuania.

34. Data controller details:

UAB FMI INVL Financial Advisors

Legal entity code: 304049332

Registered office address: Gyneéjy g. 14, 01109,
Vilnius, Lithuania

Tel: +37052790601

E-mail address: seimosbiuras@invl.com

35. The Company, upon receipt of a request from a
candidate for the exercise of any of his/her rights, and
after having ascertained the identity of the candidate,
undertakes to provide the candidate, without undue
delay and in any event within one month of receipt of
the candidate's request, with the information on the
action taken on the request made by the candidate.
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NOBEIGUMA NOTEIKUMI

37. Noteikumus apstiprina Sabiedribas vaditajs.
Noteikumi stajas spéka to apstiprinasanas diena.

38. Noteikumus var papildinat vai grozit, lai
atspogulotu izmainas Sabiedribas darbiba un tas
vajadzibas.

39. Par Noteikumu sagatavosanu, papildindsanu un
grozisanu atbild Personala un administracijas nodala.
40. Noteikumu teksts anglu valoda ir noteicosais
attieciba pret tekstu latviesu valoda.

PIELIKUMI
1. pielikums. Amatu saraksts, uz kuriem attiecas

prasiba par (ne)sodamibu (pielikums neattiecas uz
Latvijas un Igaunijas filialu kandidatiem).

NOTEIKUMI PAR DARBA KANDIDATU PERSONAS

DATU PRIVATUMU / PRIVACY RULES FOR
CANDIDATES® PERSONAL DATA

Depending on the complexity and number of requests,
the Company shall be entitled to extend the one-month
period by a further two months, informing the
candidate before the end of the first month and stating
the reasons for such extension.

36. The candidate does not have to pay any fee to
obtain information about the personal data processed
(or to exercise any other rights). However, the
Company may charge a reasonable fee if the
candidate's request is manifestly unfounded, repeated
or disproportionate.

FINAL PROVISIONS

37. The Rules shall be approved by the Director of the
Company. The Rules shall enter into force on the date
of their approval.

38. The Rules may be supplemented or amended to
reflect changes in the Company's business and needs.
39. The preparation, updating and amendment of
these Rules shall be the responsibility of the Human
Resources and Administration Unit.

40. The English text of these Rules shall prevail over
the Latvian text.

ANNEXES
1 Annex. List of posts subject to the (non-)criminal

record requirement (The annex does not apply to
candidates from the Latvian and Estonian branches).
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